
Applicant Ref. No.

In line with Codes of Practice issues by the Equal Opportunities Commission and the Commission for
Racial Equality and as required by the Audit Commission, Redbridge Council collects and maintains
information on the gender, ethnic origin and disabilities of its employees.

It will be appreciated if you will complete this section of the application form which will be separated
from the rest of the form before shortlist selection takes place.

You can be assured that this information will be treated in confidence and will not be available to
shortlisting officers or interviewers.

1. Gender Male  Female  

2. What is your ethnic group?

Please choose one selection from A to E and then tick the appropriate box within your chosen
section to indicate your cultural background.

A. White
British Irish

Any other White Background
B. Mixed

White and Black Caribbean White and Black African
White and Black Asian Any other Mixed Background

C. Asian or Asian British
Indian Pakistani
Bangladeshi Any other Asian Background

D. Black or Black British
Caribbean African

Any other Black Background
E. Chinese or other Ethnic Group

Chinese Any other Background

3. Do you consider that you have a disability as defined by the Disability Discrimination
Act 1995?
This means any long-term illness, health problem or disability that limits your daily activities or the
work you can do. Please Indicate:  Yes No

4.   Date of birth

Where did you see this post advertised?

Recruitment  Monitoring

 


